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You	have	2	free	items	left	this	month.	You’re	reading	your	latest	free	article	for	this	month.	Create	an	account	to	read	more	2.	Personality	quizzes	have	been	popular	since	they	were	invented,	but	this	particular	â​​	Difficult	Personality	Test	â​​	can	be	just	one	of	the	most	flattering	tests	on	the	Internet.	Still,	it	went	viral	earlier	this	year.	Why?	The	quiz
presents	a	series	of	first-hand	statements	and	asks	users	to	what	extent	they	agree	with	them.	In	the	end	he	measures	seven	qualities:	callosity,	grandeur,	aggression,	suspicion,	manipulation,	dominance	and	risk-taking.	In	this	article,	author	Sulagna	Misra	looks	into	her	experience	with	proof	and	explores	why	she,	and	other	people,	are	so	curious
about	their	dark	features.	Talk	to	an	academic,	a	therapist,	and	the	head	of	thought	leadership	at	the	Myers-Briggs	Company	to	get	their	insights.	Did	you	get	proof	of	the	hard	person?	A	friend	sent	it	to	me	and	I	sent	it	to	other	friends.	Most	of	us	ripped	out	the	questions	â​​	the	answers	seemed	pretty	obvious.	Yet	they	all	achieved	slightly	different
results.	While	the	majority	(me	too)	scored	on	the	“easy	to	agree”	side,	I	was	struck	by	how	everyone	had	different	ranges	of	the	seven	highlighted	traits:	Callousness	Grandiosity	Aggressiveness	Suspicion	Manipulative	Dominance	Risk	Not	only	that,	but	none	of	us	got	a	score	of	0%,	which	means	none	of	us	got	a	score	of	0%.	we	are	0%	difficult
people.	It	turns	out	that	even	though	you	think	you	are	easy	to	work	and	get	along,	you	still	probably	have	at	least	one	of	these	annoying	traits.	You	might	think	that	none	of	this	matters,	that	it’s	hard	to	take	a	test	posted	on	a	site	that	contains	several	Harry	Potter	quizzes	seriously.	But	before	writing	it,	weighs	the	list	of	quotations	at	the	bottom	of
the	page	â​​	one	of	which	mentions	a	Psychology	Today	article	that	breaks	its	methodology.	Here’s	how	it	all	works:	The	quiz	has	a	number	of	first-person	statements	like	the	ones	below:	â​¢	I	don’t	usually	help	others	unless	there’s	something	in	it	for	me.	â​¢	I	look	at	people	who	share	their	senseless	secrets.	â​¢	I	only	obey	laws	and	rules	that	seem
reasonable	to	me.	â​¢	I	am	someone	who	deserves	great	recognition.	I	get	angry	when	something	blocks	my	plans.	Then	it	asks	you	â​​	on	a	scale	of	five	â​​	how	much	you	agree	or	disagree	with	that	statement,	meaning	you	strongly	disagree	and	five	means	you	strongly	agree.	At	the	end,	you	are	shown	a	pie	chart	of	how	much	you	exhibit	one	of	the
seven	traits	listed	above.	As	with	any	other	internet	test,	it	is	intended	to	be	taken	with	a	grain	of	salt	and	does	not	claim	to	give	extra	clinical	results.	That	said,	the	configuration	is	healthier	than	most	personality	tests	can	be	found	online.	The	personality	quizzes	have	been	popular	since	they	were	invented,	but	are	puzzled	that	this	detail	—	one	of
the	most	flattering	testsnever	found	“it	went	viral	at	the	beginning	of	this	year.	Hogwarts	Houses,	MBTI,	what	TV	character	are	you	“the	results	of	these	viral	quizzes	are	typically	flattering	descriptions	of	our	most	admirable	qualities.	But	in	2021	we	decided	to	start	the	year	by	not	writing	about	being	a	strong	and	courageous	Gryfondoro	or	a	rational
and	curious	INTJ.	Instead,	we’ve	been	much	more	interested	in	letting	everyone	know	how	difficult	we	are.	Chelsea	Sleep,	a	PhD	student	in	Clinical	Psychology	at	the	University	of	Georgia	whose	research	is	based	on	the	quiz*,	told	me	that	she	studies	these	darker	traits	of	personality	precisely	for	this	reason.	“I	like	to	think	about	how	we
conceptualize	personality.	On	platforms	like	Tiktok	and	Twitter,	people	of	all	ages	shared	their	test	results	with	the	hashtag	#difficultpersontest,	encouraging	others	to	participate.	This	brings	me	to	a	question	that	I	pondered	after	I	got	my	results:	Why	do	I	and	other	people	online	care	so	much	about	this	quiz?	Why	do	we	want	to	know	what	sucks
about	us,	and	what	makes	ourselves,	and	others,	so	specifically	aggravating?	I	think	the	pandemic	is	an	important	factor.	In	the	“previous	times”,	I	was	able	to	gather	a	lot	of	information	about	what	others	thought	of	me	through	their	facial	expressions,	body	language,	availability,	tone	of	voice,	and	so	on.	But	now	my	communications	have	become
finely	shredded	into	tech	fragments.	I	use	text	messages	and	emoticons	to	express	my	state	of	mind	to	friends.	I	rely	on	video	calls	and	my	router	to	collaborate	with	my	colleagues.	Zoom	has	become	the	best	starting	point	for	an	intimate	conversation	with	anyone	who’s	not	on	my	pod.	Starting	a	couple	of	new	jobs	during	the	pandemic	made
everything	even	more	complicated.	Suddenly	I	have	colleagues	and	managers	and	HR	departments.	Although	there	are	advantages,	everyone	talks	to	me	at	a	perfect	90	degree	angle,	which	would	be	unlikely	in	real	life	(IÃ¢	Â¦m	5Ã¢	Â¦3Ã¢	Â¦)	I	still	lack	the	new	information	that	my	mind	needs	to	validate	my	appearance.	Since	I	don’t	have	data	to
hold	on	to,	it’s	easier	for	me	to	assume	the	worst.	I	spoke	with	John	Hackston,	the	head	of	thought	leadership	at	Myers-Briggs	Company,	to	see	if	he	could	give	me	more	information	on	the	matter.	Hackston	and	his	team	have	been	researching	how	our	personalities	influence	our	choices,	habits	and	work.	“People	lack	social	mirrors,	their	usual	way	of
interacting	with	others”,	she	told	me.	“They	don’t	receive	the	same	regular	information	they	received	from	previous	interactions.”	Hackston’s	feedback	made	me	realize:	Maybe	the	Difficult	Personal	Testing	is	helping	me,	and	everyone	who	has	become	obsessed	with	it,	to	fill	this	void.	Maybe...	It's	our	new	social	mirror.	For	the	first	time	after	a	long
time,	the	quiz	gave	me	a	definitive	answer	about	how	much	I	could	really	annoy	all	the	new	people	in	my	life.	Since	the	quiz	became	viral,	maybe	they	are	not	the	only	one	in	this	feeling.	Of	course,	I	turned	to	Google	to	learn	more,	and	I	came	across	an	article	from	the	therapist	and	writer	Kathleen	Smith,	"Stop	guess	who	crazy	about	tea".	Smith
writes:	Â	«One	thing	I	noticed	with	my	patients	during	the	pandemic	is	that	many	of	us	have	become	anxious	readers,	constantly	certain	that	our	friends	think	we	are	terrible	or	our	colleagues	think	we	are	lazy.	A	quarrel	between	brothers	suddenly	seems	irreparable.	A	zoom	session	with	a	grumpy	leader	looks	like	a	guarantee	that	a	shot	is	at	the
horizon.	Isolated,	we	read	each	signal	as	indicating	the	same	conclusion:	someone	probably	has	it	with	us.	Â	«As	Smith	observes,	this	is	not	a	very	comfortable	place	to	stay	and	lately,	I	was	determined	to	get	out	of	it.	To	begin	with,	I	looked	back	my	difficult	person	test	results	(with	all	my	new	wisdom	at	your	fingertips).	The	quiz	told	me	that	I	am
30.71%	difficult.	As	you	can	see	from	my	results	below,	I	had	a	low	manipulation,	but	greater	great.	I	joked	with	a	friend	saying	that	this	means	that	they	are	an	example	of	the	Dunning-Kruger	effect,	a	cerebral	prejudice	in	which	people	are	basically	too	incompetent	to	realize	that	they	are	not	intelligent	and	capable	as	they	think.	And	despite	his	high
scores	of	suspicion	and	aggressiveness,	my	friend	has	deleted	that	interpretation.	You're	brave,	she	said.	When	I	discovered	that	even	my	editor	of	this	piece	had	gotten	a	great	score,	I	was	inclined	to	think	that	it	was	just	a	outcrop	of	our	creative	sensitivity.	These	interactions	have	opened	up	a	door.	In	them	I	saw	the	potential	to	transform	everyone
of	my	so-called	vices	in	Virtu.	Think	about	it:	are	we	«dominantiâ»	or	are	we	assertive?	Are	we	«suspectalsâ	€»	Or	are	we	full	of	healthy	skepticism?	In	my	experience,	while	we	often	see	evil	and	good	as	separate	entities	living	in	us,	they	are	usually	profoundly	connected.	Perhaps	a	part	of	learning	about	ourselves	during	this	pandemic,	and	a	part	of
getting	out	of	our	anxious	and	catastrophic	minds,	will	come	from	our	choice	to	see	our	good	quality	instead	of	dwelling	on	the	bad	ones.	I	checked	with	Smith	to	see	if	I	was	going	in	the	right	direction.	Â	«Personality	tests	are	a	way	to	manage	anxiety,"	he	said.	Smith	told	me	that	he	thinks	that	the	quiz	is	useful	for	measuring	our	self-awareness	in
this	way.	Â	«In	truth	the	most	difficult	people	are	those	that	have	no	self-awareness",	you	explained	her.	Â	«I'm	not	really	able	to	evaluate	their	actions	Objective	way.â	€	»Help	young	professionals	find	their	place	in	the	world	of	work	and	to	realize	realize	Personal	and	career	goals.	So	here's	what	I	arrived:	the	fact	that	I	accepted	the	quiz	or	the	fact
that	you,	the	reader,	desire	now	to	respond	to	the	quiz	shows	that	we	are	curious	of	ourselves	and	sufficiently	aware	of	ourselves	to	recognize	our	defects,	which	They	are	both	positive	things.	Most	of	us	are	trying	to	do	their	best,	not	just	during	this	pandemic,	but	at	all	times.	Our	best	usually	means	trying	to	do	the	right	thing	about	our	friends,
families	and	colleagues.	We	should	also	consider	that	the	real	people	to	worry	about	are	not	ourselves,	but	people	who	have	not	accepted	this	quiz	to	all.	According	to	Smith's	logic,	truly	obscure	personalities	do	not	care	to	identify	the	reason	they	are	obscure.	They	operate	based	on	the	principle	that	should	have	opportunities	simply	because	they
want	them,	and	their	actions	damage	others	more	than	themselves.	It	is	the	same	kind	of	narcissism	that	prevents	people	from	wearing	a	mask	during	the	pandemic.	They	are	willing	to	put	everyone	at	risk	for	the	good	of	their	ego.	If	you	did	the	quiz	and	found	out	to	be	a	little	grandiose	or	suspicious	or	anything	else,	then	try	to	do	as	I	now,	and
seriously,	don't	worry.	Only	our	participation	demonstrates	our	desire	to	do	good	to	others.	This	is	the	first	step	towards	better	cooperation	and	collaboration	in	any	kind	of	relationship	or	work	environment.	That,	and	never	make	a	meeting	that	could	have	been	an	email.	*	Chelsea	Sleep	informed	us	that	I	have	never	heard	of	the	Difficult	Person	Test
before	he	sent	it,	and	not	to	have	contributed	to	the	language	or	creation,	but	Idlarbs	confirms	that	they	used	her	searching	for	her	to	create	it.
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